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1. Introduction  

 
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to: 
 

 Increase the extent to which disabled pupils can participate in the curriculum 
 

 Improve the physical environment of the school to enable disabled pupils to take better advantage of 
education, benefits, facilities and services provided 

 

 Improve the availability of accessible information to disabled pupils 
 

Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities 
for all pupils without discrimination of any kind. The primary objective is to reduce and where reasonably 
practicable and affordable, eliminate barriers to access to the curriculum and to enable full participation in the 
school community for pupils, and prospective pupils with a disability. 
 
We recognize the need to provide adequate resources for implementing plans and will regularly review them.  
 
The plan will be made available online on the school website, and paper copies are available upon request. 
 
Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 
2010, including understanding disability issues and recognizes its duty under the Equality Act to: 
 

 Not discriminate against disabled pupils in their admissions and exclusions, and provides of education and 
associated services 

 Not to treat disabled pupils less favorably  

 To take reasonable steps to avoid putting disabled pupils at a substantial disadvantage  

 To publish an Accessibility Plan  
 
The school also recognises and values parents’ knowledge of their child’s disability and its effect on his/her 
ability to carry out normal activities, and respects the parents’ and child’s right to confidentiality. 
 
The school supports any available partnerships to develop and implement the plan, specifically as part of Castle 
Phoenix Trust.  
 
Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to 
accessibility in school, the complaints procedure sets out the process for raising these concerns. 
 
Hill Farm Primary School’s Accessibility Plan was compiled using information from the Accessibility User Survey 
(Appendix 1)  
 
 
 
2. Legislation and guidance 

 
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for 
Education (DfE) guidance for schools on the Equality Act 2010. 
 
The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a 
‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day to day activities.  
 

http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


 

 

 

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or 
more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments 
such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and 
cancer. 
 
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, 
to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils. 
This can include, for example, the provision of an auxiliary aid or adjustments to premises. 
 
This policy complies with our funding agreement and articles of association. 

https://www.gov.uk/government/publications/send-code-of-practice-0-to-25


 

 

Action Plan 

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.  

 

Aim Current good practice 

 

Objectives 

 

Actions to be taken Person 
responsible  

Date to 
complete 
actions by  

Success criteria 

Increase access to the 
curriculum for pupils with 
a disability 

Our school offers a 
differentiated curriculum for 
all pupils. 

 

We use resources tailored to 
the needs of pupils who 
require support to access the 
curriculum. 

 

Curriculum resources include 
examples of people with 
disabilities. 

 

Curriculum progress is 
tracked for all pupils, 
including those with a 
disability. 

 

Targets are set effectively 
and are appropriate for 
pupils with additional needs. 

  

The curriculum is reviewed 
to ensure it meets the needs 
of all pupils. 

Ensure children with 
additional needs make 
as much progress as 
similar children 
nationally.  

 

 

 

 

 

 

Improve access to the 
curriculum for 
vulnerable groups of 
pupils.  

 

 

 

 

To increase 
involvement in extra 
curricula activities for 

Identify pupils 
exceeding or not 
meeting the expected 
levels of attainment of 
their year group.  

 

Review and track 
progress using 
Educator. 

 

 Inclusion team to 
offer Interventions 
where appropriate. 

 

Liaise with outside 
agencies.  

 

 

 

 

Scrutiny of registers of 
clubs. Actively 
encourage individuals 

Headteacher 

  

 

 

 

Deputy 
Headteacher 

 

 

Strategic 
Director for 
Health and 
Wellbeing. 

 

 

 

 

 

 

Strategic 
Director for 

Ongoing 
throughout 
each academic 
year 

All children have 
resources to enable 
them to access the 
curriculum effectively.  

 

Children make progress 
as in line with similar 
children nationally 



 

 

 

 

Health care plans at put in 
place to ensure children’s 
individual needs are met. 

 

Individual risk 
assessments/benefits are 
made for children with a 
disability whether long or 
short term to ensure access 
to the curriculum. 

all groups of pupils to attend certain 
events. 

Attendance at 
inclusion team events 

Sport and 
Activity. 

 

Strategic 
Director for 
Health and 
Wellbeing. 

 



 

 

 

 

Aim Current good practice 

 

Objectives 

 

Actions to be taken Person 
responsible  

Date to 
complete 
actions by  

Success criteria 

Ensure teachers and 
support staff have the 
necessary knowledge and 
skills to be able to modify 
work for students with 
specific needs e.g. dyslexia, 
Autism, ADHD 

Staff receive training to work 
with pupils with specific 
needs such as dyslexia, ASD 
and autism.  All staff training 
records are held centrally 
and dates of training 
delivered can be checked. 

Develop and deliver 
training sessions for 
staff on supporting 
and skills to modify 
work for students with 
specific needs e.g. 
dyslexia, ASD, Autism 

Staff CPD to be 
delivered annually. 

 

New staff to received 
training during 
induction period if 
required. 

Strategic 
Director for 
health and well-
being. 

Ongoing All staff working with 
pupils have up to date 
skills and knowledge to 
support all pupils to 
achieve in line with 
peers and promote 
good health and well-
being. 

  

Improve and maintain 
access to the physical 
environment 

 

 

 

The school has recently 
installed two new external 
ramps in the KS2 Block.  The 
ramps allow for better 
access to and from the 
building. 

 

Due to the nature of the 
building, there is no elevator 
serving the first floor.  The 
first floor is only used by key 
staff. 

 

Corridors throughout the 
building are a good width 
which allow users to pass 
easily within the corridor. 

To continue to install 
access ramps to 
external doors around 
the site. 

Budget for additional 
access ramps. 

Trust Estates 
and Facilities 
Manager. 

Ongoing Building users will be 
able to access the 
building via different 
entrances. 



 

 

 

 

There are a number of 
external doors within the 
KS1 block that have access 
ramps fitted in front of the 
doors. 

 

There are two disabled 
toilets located within the 
school.  One toilet is located 
in the KS1 Block and one 
toilet is located in the KS2 
Block. 



 

 

 

 

Aim Current good practice 

 

Objectives 

 

Actions to be taken Person 
responsible  

Date to 
complete 
actions by  

Success criteria 

Improve the delivery of 
information to pupils with 
a disability 

Our school uses a range of 
communication methods to 
ensure information is 
accessible. This includes: 

 Internal signage 

 Large print resources 

 Braille 

 Induction loops 

 Pictorial or symbolic 
representations 

 

Staff communicate with 
parents via their preferred 
method of commination for 
their own needs.  

For example: 

 • phone call 

 • text  

• email  

Range of books available in 
school to meet different 
needs, e.g. dyslexia friendly 

Improve 
communication with 
parents. 

Also use of Firefly, 
texts.  

School SEND 
information report 
and policy available on 
website.  

Transition meetings to 
ensure information is 
collected about new 
children and existing 
information is passed 
on to new teachers. 

 To ensure code of 
practice requirements 
met.  

To ensure equality 
objectives and 
outcomes met. 

 

Office staff. 

 

SENCo. 

 

 

Inclusion 
Lead/Class 
Teachers 

 

Annually Children and families 
are able to access 
resources appropriately 

Ensure there are enough 
fire exits around school 
that are suitable for people 

There are a number of 
external doors within each 
block that have access ramps 

Ensure staff are aware 
of the need to keep 

Regularly inform staff 
of this through staff 

Senior 
Leadership 

Ongoing All disabled personnel 
and pupils have safe 
exits from school in the 



 

 

 

with a disability  

 

 

installed to allow building 
users to safely vacate the 
building. 

 

 

fire exits clear meetings. Team event of an emergency  

Accessible car parking  

 

 

 

Due to the age of the school 
and also the location of the 
car parks and the main 
school entrance, there are 
currently no disabled parking 
bays onsite.  

To look to install a 
designated disabled 
bay on the lower car 
park (Foster Road). 

Cost the required 
works for the 
installation of a 
disabled parking bay. 

Trust Estates 
and Facilities 
Manager 

Ongoing Disabled staff/visitors 
can safely park on the 
school site. 



 

 

Monitoring arrangements 

This document will be reviewed every three years, but may be reviewed and updated more frequently if 
necessary.  

It will be approved by the Local Governing Body. 

 

5. Links with other policies 

This accessibility plan is linked to the following policies and documents: 

 Risk assessment policy 

 Health and safety policy 

 Equal Opportunities Policy  

 Special educational needs (SEN) information report 

 Supporting pupils with medical conditions policy 

 

Staff training record 



 

 

Appendix 1 – Accessibility Audit  

 

Feature Description Actions to be taken Person responsible Date to complete actions by  

Number of storeys 

 

    

Corridor access  

 

    

Lifts  

 

    

Parking bays  

 

    

Entrances  

 

    

Ramps 

 

    

Toilets  

 

    

Reception area  

 

    

Internal signage  

 

    

Emergency escape routes  

 

    



 

 

 


